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Selk Meponpusitue Cpoku OTBeTCTBEHHBIN
1 |HWuedopmupoBanue memarorudeckoro coobmecta |duBapes | Jlupekrtop,
| 0Opa3oBaTeNnbHON ~ OpraHW3alldd O peajiu3aliu 3aM. aupekTopa 1o YP,
ITporpamMMBbl HaCTaBHUYECTBA 3aM. nupekropa no BP
2 |HudopmupoBaHue poauTenbckoro coobmectna | AuBapp | JlupekTop,
0 IUTAaHUPYEMOH peanu3anuu [TporpamMmsl 3aM. aupekTopa 1o YP,
HaCTaBHUYECTBA 3aM. mupekropa no BP
3 |Bctpeua ¢ oOywarommmucs ~— oOpa3oBarenbHOi | SJHBaps | 3am. mupekropa mo YP,
OpraHu3anuu ¢ UHGOPMHUPOBAHHEM O peaTn3yeMoil 3aM. gupekropa 1o BP,
[IporpamMmMe HacTaBHHYECTBA KJIaCCHBIE
PYKOBOIHMTEIH
4 |IIpoBeneHue AHKETUPOBAHHUS cpenu | luBapes | Kyparop nporpaMmsl,
00y4arommxcs/IIeJaroroB,  JKEJIaloMHUX  [PUHATH pykoBoautesu IIIMO,
yuactue B IIporpamme HactaBHuyectBa. COop KJIACCHBIE
cornacuii Ha cObop U 0O6paboTKy NEepCOHATBHBIX PYKOBOIUTEIH
JTAHHBIX OT COBEpIICHHOJIETHUX YYaCTHHKOB
IIPOrpaMMBI
5 |C6op momonHUTENbHON wuWHpOpManuu o 3anpocax |SuBaps |Kypatop mnporpammer,
HACTaBJISIEMBIX (oOyuaromuecs/meaaroru) KJIACCHBIE
OT TPEThUX  JIMI[:  KJIACCHBIi  pYKOBOJHMTEID, PYKOBOJMTENH, II€1aror-
ncuxojor, poxmurenu. COop cormacuit Ha cOop IICHXOJIOT, COIIUATIbHBIN
1 00pab0TKy NEpPCOHANBHBIX JAaHHBIX OT 3aKOHHBIX negaror
[IpeJCTaBUTENEH HECOBEPIIEHHOJIETHUX YUaCTHUKOB
6 |AmHamu3 MOJY4YeHHBIX OT HAcTaBIseMBIX U TpeThuX | SIHBaps | KypaTop nmporpamMmer
T TaHHBIX. @opMuUpOBaHUE Oa3bl HACTABIISIEMBIX
7 |Bribop dopm u mporpamMMm HactaBHH4ecTBa ucxons | Depanp |Kypatop  mporpammel,
U3 NOTPeOHOCTEH LIKOJIBI pykoBogute  [1IMO,
KJIACCHBIE
PYKOBOAUTEIH
8 |OmeHka pe3ynbTaTOB Y4acTHHKOB-HacTaBisieMbIX [ @espans |Kyparop  mporpamwmer,
[0 33JaHHBIM ~T1apaMeTpaM, HeOOXOMUMBIM U pykoBomurenu II[IMO,
Oyayiiero CpaBHEHHS U MOHMTOPUHIA BIHSIHHUSA KJIACCHBIE
IIPOrpaMM Ha BCEX YYAaCTHHUKOB PYKOBOIUTEIH
9 |IIpoBeneHue aHKETHPOBAHUS Cpeau MOTeHIMaIbHEIX | @eBpais | Kyparop nmporpaMMmel,

HAaCTaBHHUKOB, JKEJIAIOIIUX  IPUHATH  y4acTHe
B [Iporpamme HactaBHHYecTBa. (COOp coriacuil
Ha cOop 1 00paboOTKy NMEepCOHATBHBIX JAaHHBIX

pyxoBoautenu [IIMO,
KJIACCHBIE
PYKOBOIHUTEIH





